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DIRECTOR OF MUSIC 
Role description 

 
Saint Michael & All Angels, Barnes, is seeking to appoint a new Director of Music and Organist to succeed Dr 
Martin Neary who is stepping down at the end of January 2022. We hope to appoint a new DoM to begin as soon 
as possible after that and, ideally before Holy Week and Easter. This is an important appointment for St Michael’s, 
and we look forward to working with the appointed person to further enrich our worship and create beautiful 
music to the glory of God. 
 

About Saint Michael’s 
St Michael’s is a church in the catholic tradition of the Church of England, part of the Barnes Team Ministry, 
situated in an attractive part of south-west London near the river Thames. We are members of Inclusive Church 
and diversity in all areas of our life is important to us. You can find out more about us by looking at our website: 
www.stmichaelbarnes.org 
 

 
Sung Mass on Sunday morning 

 

Music at Saint Michael’s 
St Michael’s has a long and distinguished tradition of sacred music stretching back to its foundation in 1867. The 
church has an excellent organ, built in 1899 by Bishop and Son and electrified and remodelled in 1976 as a two-
manual instrument. Extensively renovated by BC Shepherd and Sons in 2016, it currently has 1488 speaking pipes 
ranged over 29 stops (for full specification see National Pipe Organ Register P00999). There is also a Yamaha 
baby grand piano in the Choir Vestry. There is a volunteer robed choir, currently of around 15 singers whose 
diverse talents together make music of a high-quality. The Choir currently rehearse on Wednesday evenings (8.15-
9.30pm) and immediately before the 10am Sung Mass on Sundays (c.9.15-9.45am rehearsal, Mass 10-11.15am). 
Over the last few years, the church has continued to augment its music with the founding of scholarships for both 
young singers and organists. Evening services and some special services on feast days are assisted on the organ by 
Philip Berg, Master of the Queen’s Music at the Queen’s Chapel of the Savoy. Music administration is supported 
by a volunteer Choir Librarian and by the Parish Administrator. In recent years, St Michael’s has organised and 
hosted recitals and concerts as part of the Barnes Music Festival.  
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Clergy, Servers and Choir – Michaelmas 2021 

 
Core Duties and Deliverables 
We are looking for a Director of Music who will undertake the following core duties: 

• Play the organ and direct the Choir at Choral Services, such as the 10am Sung Mass on Sundays, and 
other occasional evening services on Sundays and during the week (see full list below). 

• Rehearse the Choir during the week (currently Wednesday evening) and immediately before services. 
• Recruit new members to the Choir, making links with local schools, choirs and other musical 

organisations that might provide useful partnerships. 
• Oversee the organ and choral scholars and take part in recruitment each year. 
• Care for the church organ, ensuring with the Wardens its proper maintenance. 
• Meet regularly with the Vicar to discuss and plan music and liaise on other relevant matters. 
• Find a deputy to play for services when on holiday and other absences. 
• Assist in the development of a Children’s Choir (see below for more information). 

 

Skills and Qualities 
We are looking for a Director of Music who displays the following skills and qualities: 

• An accomplished, inspirational and confident church musician with a natural sympathy for the liturgy 
and an organist of a high standard. 

• Experience of training and rehearsing choirs and able to be firm but also understanding and tolerant. 
• Ability to work collaboratively with the clergy and other officers of the church in a flexible manner. 
• Willing to encourage the talents of our choral and organ scholars, 
• A proactive approach to the challenge of recruiting new choir members in a manner that maintains 

standards but also broadens participation. 
• An enthusiasm for sacred music, and the  creativity and vision for developing our musical offering in 

new ways which enhances our tradition of worship, as well as a keenness to do new things. 
• Good administrative, communication and forward-planning abilities.  

 
The appointed candidate need not necessarily be a Christian, but should be in sympathy with the mission and ministry of the Church 
of England. 
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Saint Michael’s Children’s Choir 
St Michael’s has developed exciting plans to found a children’s choir, and we have received generous funding in 
order to make this possible. One of the first duties of our new DoM would be to help us appoint a Children’s 
Choir Leader or Assistant who would work with the DoM in founding the choir and thereafter acting as a 
supportive colleague to the musical ministry of the DoM. The DoM will have a key role in helping to shape these 
plans and the role description in a way that is a complement to their own skills. It is currently envisaged that the DoM 
and the Children’s Choir Leader/Assistant are separate roles, but it is possible that, for the right candidate, they might be combined. 
 
Renumeration, Terms and Benefits 
Salary 9.5k per annum. The DoM has first refusal on fees for weddings, funerals, memorial services and such like. 
Currently the fee is set by the Parish Church Council at £150. The DoM has rights to access the organ for practice 
and teaching whenever the building is not otherwise being used. The DoM is entitled to leave of six weeks per 
year (to include not more than six Sundays and avoiding key liturgical feasts), when the church will pay for a 
deputy. A full employment contract will be provided under the standard RSCM terms and format. The contract 
will be subject to review after the first three months, and may be terminated at that point by either side, and 
thereafter with a minimum notice period of one month. The DoM is appointed by the Vicar, with the agreement 
of the PCC, and line-managed by the Vicar. The DoM will be expected to apply for and receive an Enhanced DBS for working 
with children and vulnerable adults, and the appointment is dependent upon a clear DBS being received.  
 

Applications 
Applications should be made with a CV and a brief covering letter making reference to the role description above. 
The deadline for applications is 3pm on Monday 15th November. Interviews will be held on the afternoon 
of Saturday 4th December and/or 11th December as required, and will include an audition and a short practice 
with some members of the choir. Applications and any other enquiries should be emailed to the Parish Office – 
admin@stmichaelbarnes.org. Informal enquiries may be made to the Vicar – vicar@stmichaelbarnes.org 
 

Left to right: Corpus Christi Evensong, an Organ Scholar, Choir members at Easter with the Easter Bunny 

Current Choral Services include: 
• Sunday 10am Sung Mass. 
• Occasional Evening Services (typically 6pm) occurring roughly once a month. 
• Feast and Solemnities on other days including: Ash Wednesday, Maundy Thursday, Good Friday, Easter 

Dawn Vigil, Ascension Day, All Souls’ Day. 
• Christmas Eve and Christmas Day. 
For a full list please see the Church Calendar on our website. Choral services may be added to from time to time in consultation 
with the DoM. The Choir are on holiday from mid-July until the first Sunday in September, and one or two Sundays immediately 
after Christmas and Easter. During these periods there is are no choir rehearsal and the Sunday 10am Sung Mass requires organ 
accompaniment only. 


